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WASHINGTON >> I was al-
ready feeling queasy about 
the Trump administration 
when I saw that the Agricul-
ture Department was with-
drawing a Biden-era proposal 
meant to reduce salmonella 
in poultry.

So besides making us jit-
tery — and “yippy” — the 
Trump gang is trying to make 
us actually sick.

It has been another wild, 
whiplash-y week in Washing-
ton.

Amid an economic ca-
tastrophe President Donald 
Trump personally caused, a 
startling new Times/Siena 
poll found him underwater, 
even on immigration, as vot-
ers recoiled at the very thing 
the president loves: his over-
reaching.

How do most Americans 
see his first 100 days in of-
fice? “Chaotic” and “scary” — 
not the paternal reassurance 
he might have hoped to en-
gender with his cartoonishly 
macho style, his manosphere 
heroics and his swaggering 
UFC and wrestling posse.

“He is replacing the med-
dlesome Nanny State with an 
aggressive, paternalistic 
Daddy State, based on the 
deference and devotion of his 
underlings,” Gerald Seib 
wrote in The Wall Street Jour-
nal.

All the talk about more tra-
ditional gender roles harks 
back to a time when women 
were seen as biologically un-
fit to hold higher office. For 
centuries, women were 
thought to be too high-strung 
and unstable to have a hand 
in running world affairs.

What if women got into the 
highest echelons of govern-
ment, determining life and 
death, war and peace, and 
began gossiping, catfighting, 
backbiting and clawing one 
another’s eyes out? And ev-
eryone knew, of course, that 
women were more deceptive.

So it is grimly entertaining 
to see this most “masculine” 
of administrations reflecting 
stereotypes about female be-
havior that long kept women 
out of power.

Trump’s macho crew, it 
turns out, is a vicious little 
sewing circle.

Elon Musk and Treasury 
Secretary Scott Bessent got 
into a white-hot shouting 
match in a West Wing hall, 
within earshot of Trump and 
his guest, Prime Minister Gi-
orgia Meloni of Italy. The fight 
started about their different 
opinions on who should lead 
the IRS but then spilled over 
into the efficiency of the De-
partment of Government Effi-
ciency, Musk’s team.

“Bessent criticized Musk 
for overpromising and under-
delivering budget cuts with 
DOGE,” Axios’ Marc Caputo 
reported. “Musk clapped 
back by calling Bessent  
a ‘Soros agent’ and accusing 
him of having run ‘a failed 

hedge fund.’”
Musk also had a nasty spat 

with Peter Navarro, Trump’s 
top trade adviser, earlier this 
month over Teslas and tar-
iffs. Musk posted on his so-
cial platform X that “Navarro 
is dumber than a sack of 
bricks.”

Karoline Leavitt, the White 
House press secretary, dis-
missed that hair-pulling inci-
dent, saying, “Boys will be 
boys.”

There was once a fear that 
women would be too emo-
tional at the top, but look at 
Elon. He maniacally jumps 
around the stage, and he is 
known to mist up in the mid-
dle of interviews about his 
work and his love life.

And if you don’t want an 
unstable creature at the top, 
particularly at that bastion of 
masculinity, the Pentagon, 
why would you hire Pete 
Hegseth?

The lightweight former  
Fox weekend anchor, who 
promised to forgo his louche 
ways, made dunderheaded 
blunders with Signal that 
could have jeopardized our 
troops, and invited a nest of 
vipers into the Defense De-
partment. (He even ordered 
up a spiffy makeup studio 
next to the Pentagon briefing 
room, as CBS reported.)

Hegseth followed his 
boss’s reality-show lead and 
produced the Real House-
wives of the Pentagon, cast-
ing fellow military veterans 
as top advisers, even if none 
of these men had the requi-
site experience to run a 
sprawling, global organiza-
tion, and they had no interest 
in learning. Instead, they lit 
up the Pentagon with bawdy 
meetings, vicious rivalries 
and power feuds. The bad- 
mouthing led to three firings 
and, on Thursday, the abrupt 
departure of Hegseth’s chief 
of staff.

Having his wife, Jennifer, a 
former Fox producer, by his 
side at the Pentagon, where 
she is known as the “human 
leash,” has not kept Pete on 
the straight and narrow.

Hapless Hegseth fought 
back at the White House Eas-
ter egg roll by accusing re-
porters of publishing 
“hoaxes” and using “disgrun-
tled former employees” to 
smear him.

But the man in charge of a 
department with a budget of 
approximately $850 billion 
seems flighty and shaky, un-
able to find loyal consiglieres 
and unable to stick to the 
Pentagon’s classified mes-
sage system, which is among 
the best in the world for a 
reason: It protects our 
troops.

When Gen. Jim Mattis was 
Trump’s defense secretary in 
the first term, he conveyed 
the idea that he was the adult 
who would make sure the 
highchair king in the Oval did 
not do anything crazy with 
our military. But who is the 
adult now?

Trump, who often casts  
by looks, may have liked 
Hegseth’s slick style and 
pretty face. But even the  
Emperor of Chaos must  
realize this Princess of Chaos 
has to go.
———
Maureen Dowd writes  
for The New York Times.

“Be fruitful and multiply and fill the 
Earth.”

— Genesis 1:28

P resident Trump is going God 
one better. God told Adam and 
Eve to start having children. 

The president is considering adding 
an incentive — paying couples 
$5,000 to begat.

The fertility rate in the U.S. has 
been declining for the last decade. In 
2023 it dropped to 1.6 births per 
woman, the lowest in a century.

There are many reasons. The most 
obvious is abortion. The Pew Re-
search Center sites figures from the 
Centers for Disease Control and Pre-
vention: “The last year for which the 
CDC reported a yearly national total 
for abortions is 2021. It found there 
were 625,978 abortions in the Dis-
trict of Columbia and the 46 states 
with available data that year, up from 
597,355 in those states and D.C. in 
2020. The corresponding figure for 
2019 was 607,720.” Stopping or se-
verely restricting abortions would go 
a long way toward solving the birth 
dearth.

Absent that possibility we are 
down to the reasons 
people can’t, or 
won’t, have children. 
Can’t is usually bio-
logical. Won’t is more 
likely psychological. 
Perhaps the most fre-
quent reason given 
by won’t couples in-
cludes the expense 
of having children, 
the supposed restric-
tions on parents’ 
travel, general free-
dom, the disappointments and pain 
that can come when kids rebel 
against their parents, or the conse-
quences should parents divorce.

I have suffered from rebellious 
children, even the death of an adult 
child. None of it cancels the joy of 
holding a baby in my arms that I 
helped produce, hearing that child 
later tell me he or she loves me, and 
seeing even the spiritually truant 

come back to faith and set their lives 
aright.

Deciding not to have children, for 
some, creates the pain of regret. 
Never will they have descendants 
with their DNA, their values and a set 
of accomplishments that will make 
them proud. Never will they know 
what their children might have be-
come, or contributed to the world. 

Their family tree will 
lack branches. Hav-
ing a pet is not the 
same.

Parenting is more 
than biological. It’s 
not like Elon Musk, 
who has at least  
14 children by four 
different women.  
The Wall Street Jour-
nal recently reported 
that Musk has 
warned: “‘civilization 

is going to crumble’ if people don’t 
start having more children, a view 
popularized as pronatalism in right-
wing circles. The pronatalism move-
ment is composed of people 
concerned about the birthrate and 
eager to implement policy and cul-
tural solutions to the problem.”

Musk wants to populate this 
planet and possibly Mars with chil-
dren of high intelligence. He even 

thinks babies should be born by cae-
sarean section so they will have 
larger brains.

If this sounds vaguely familiar, it 
should. Musk is not the first to think 
this way. It is an outgrowth of a worl-
dview that is materialistic and places 
humans in the place of God.

In his novel “Brave New World,” Al-
dous Huxley begins by explaining the 
scientific and compartmentalized na-
ture of his fictional society, beginning 
at the Central London Hatchery and 
Conditioning Centre, “where children 
are created outside the womb and 
cloned in order to increase the popu-
lation. The reader is then introduced 
to the class system of this world, 
where citizens are sorted as em-
bryos to be of a certain class. “The 
Matrix” film franchise is a modern 
metaphor that pits inherent human 
worth against soul-less technology.

President Trump’s suggestion that 
$5,000 payments would help pro-
duce more children reduces the 
value of a child to materialistic lev-
els. An appeal made on the level of 
more important things (see above) 
might work better, producing not 
only more babies, but even good par-
ents and a healthier society.
———
Cal Thomas writes for  
Tribune Content Agency.

By Andrea Pettiford  
and Danielle Yafuso

April is Autism Acceptance 
Month — a time to celebrate, 
educate and advocate for in-

dividuals on the autism spectrum 
and their families. According to a 
new report by the U.S. Centers for 
Disease Control and Prevention, 1 in 
31 children is diagnosed with autism 
by age 8.

This month isn’t just about rais-
ing awareness — it’s about deepen-
ing our understanding and 
embracing the unique perspectives 
and abilities of people with autism. 
For many families, an autism diagno-
sis can feel overwhelming. The path 
ahead may seem uncertain, but 
there are ways to move forward 
with hope and confidence.

Early intervention is one of the 
most powerful tools for families. Re-
search shows that timely access to 
services can help infants and tod-
dlers develop skills that support 
long-term success. 

Parents know their children best 
— if something feels off or mile-
stones seem delayed, it’s OK to  
ask questions and seek a develop-
mental screening. Acting early 
opens the door to valuable re-
sources.

Every child is different, and 
there’s no one-size-fits-all solution. 
Families may consider speech ther-
apy, occupational therapy, behav-
ioral support or specialized 
education. The right combination 
takes time to discover, and it’s  

important to 
choose what 
aligns with a 
child’s 
strengths and 
challenges. Lo-
cal programs 
and communi-
ty-based  
organizations 
can provide 
trusted guid-
ance. Families 
should feel em-
powered to ask questions and make 
informed choices.

Raising a child with autism can 
feel isolating when others don’t un-
derstand your experience. But you 
are not alone. Connecting with other 
parents, caregivers, educators and 
professionals can create a circle of 
encouragement and understanding. 
These relationships offer space to 
share insights, celebrate wins — big 
or small — and offer support during 
tough times. A strong community re-
minds families they are part of 
something bigger.

Progress may not always follow a 
traditional timeline — and that’s OK. 
It can show up in small but meaning-
ful ways: trying a new food, saying a 
new word or managing a routine. 
These moments are victories worth 
celebrating. Recognizing and cele-
brating success reinforces confi-
dence and joy along the journey.

Supporting a child with autism 
takes patience and love, but caregiv-
ers must also take care of them-
selves. Stress and burnout can build 

over time, es-
pecially when 
families feel 
they have to 
handle every-
thing alone. 
Self-care isn’t a 
luxury — it’s 
essential. 
Whether it’s 
taking a break, 
finding quiet 
time or leaning 
on a friend, 

these moments sustain long-term 
wellbeing. When caregivers are sup-
ported, the whole family benefits.

Despite increased awareness, 
many families still face challenges, 
including delayed diagnoses, limited 
access to services and social 
stigma. These barriers show why 
continued advocacy and inclusive 
support matter. Across Hawaii, 
there are a number of local organiza-
tions working to meet these needs 
to help our children and families 
thrive.

This Autism Acceptance Month, 
we invite everyone to learn more 
about autism, listen to the voices of 
autistic individuals, and take steps 
to foster inclusion. Whether it’s in 
classrooms, workplaces or neigh-
borhood parks, we all have a role in 
building a community where every 
person feels seen, valued and sup-
ported.

Inclusion benefits everyone.  
Together, we can create a future 
where all individuals are given every 
opportunity to thrive.

Trump’s macho administration 
turns into catty sewing party

Trump swings, misses with misguided begatting bonus

Inclusive support for keiki with autism

Prickly City >> By Scott Stantis
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Andrea Pettiford, left, is CEO of Easter-
seals Hawaii; Danielle Yafuso is chair of 
Easterseals Hawaii’s board of directors.

NEW YORK TIMES / 2018

A woman gets a sonogram in New York on Aug. 14, 2018.


